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Minimum Wage of Maharashtra

Revised D.A. Rates Effective From 01 Jan 2021 to 30" Jun 2021

The Government Of Maharashtra, vide notification No. MWA/ v.bh./2021-1/Karya-10/120, dated 5" Feb-
ruary 2021, has revised the DA rates as under for the state of Maharashtra.

AUTOMOBILE REPAIRING - Zone |

H.R.A. (5% of Basic + Spec. All.)

S . Special Allow-
Nf,_ Category Mode Basic ;’,‘ig;a(D_A‘_’;" (Only If Establishment Having TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 4,800 5,970 538.50 11,308.50
2  Semi Skilled Per Month 5,100 5,970 553.50 11,623.50
3 Skilled Per Month 5,500 5,970 573.50 12,043.50
AUTOMOBILE REPAIRING Zone I
s speclal Allo H.R.A. (5% of Basic + Spec. All.)
No  Category  Mode Basic st (D_A_)w " (Only If Establishment Having ~ TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 4,500 5,970 523.50 10,993.50
2  Semi Skilled PerMonth 4,800 5,970 538.50 11,308.50
3 Skilled Per Month 5,200 5,970 558.50 11,728.50
AUTOMOBILE REPAIRING Zone il
s Special All H.R.A. (5% of Basic + Spec. All.)
N(I;.. Category Mode Basic gﬁg;a(D_A?;N " (Only If Establishment Having TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 4,200 5,970 508.50 10,678.50
2  Semi Skilled Per Month 4,500 5,970 523.50 10,993.50
3 Skilled Per Month 4,900 5,970 543.50 11,413.50
ELECTRONIC INDUSTRY IN SEEPZ
s special All H.R.A. (5% of Basic + Spec. All.)
No  Category  Mode Basic Ance (D.A)  (OnlyIf Establishment Having ~ TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 5,300 4,997 514.85 10,811.85
2 Semi Skilled Per Month 5,800 4,997 539.85 11,336.85
3 Skilled Per Month 6,300 4,997 564.85 11,861.85

RSM

POWER OF BEING UNDERSTOOD



Maharashtra Shop & Establishment -
Basic Wage rate from 24 July, 2019

The Government Of Maharashtra, vide notification No.MWA-1015/418/CR-140/LAB-7 had revised the basic rates of wag-
es effective from 24th July 2019 for “Employment in shop & commercial establishment” in the state of Maharashtra.

Revised D.A. Rate Effective From 01° Jan 2021 to 30" Jun 2021

Further, vide notification no. MWA/ v.bh./2021-1/Karya-10/120, dated 5™ February 2021, the DA rates have been
now revised as under -

SHOP & ESTABLISHMENT - Zone |

H.R.A. (5% of Basic + Spec. All.)

Sr Special Allow-

No,  Category Mode Basic ance (D.A.) (Only If Establishment Having TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 10,021 1,092 555.65 11,668.65
2 Semi Skilled Per Month 10,856 1,092 597.40 12,545.40
3 Skilled Per Month 11,632 1,092 636.20 13,360.20
SHOP & ESTABLISHMENT - Zone I
S spacial All H.R.A. (5% of Basic + Spec. All.)
N;'_ Category Mode Basic gﬁg;a(D_A?;N " (Only If Establishment Having TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 9,425 1,092 525.85 11,042.85
2  Semi Skilled Per Month 10,260 1,092 567.60 11,919.60
3 Skilled Per Month 11,036 1,092 606.40 12,734.40
SHOP & ESTABLISHMENT - Zone lll
s S ial All H.R.A. (5% of Basic + Spec. All.)
No  Category  Mode Basic Bnce (D.A)  (OnlyIf Establishment Having ~ TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 8,828 1,092 496.00 10,416.00
2 Semi Skilled Per Month 9,664 1,092 537.80 11,293.80
3 Skilled Per Month 10,440 1,092 576.60 12,108.60
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Maharashtra Factories - Basic Wage rate from 30" August, 2019

The Government Of Maharashtra, vide notification No.MWA-52010/CR-1314/LAB-7, had revised the basic rates
of wage for “Employment in any factory as defined under clause (m) of section 2 or within the meaning of section 85 of the

Factories Act,1948 ” in the state of Maharashtra with effect from the 30t August 2019.

Revised D.A. Rates Effective From 01 Jan 2021 to 30" Jun 2021
Further, vide notification no. MWA/ v.bh./2021-1/Karya-10/120, dated 5th February 2021, the DA rates have

been now revised as under -

Factory - Zone |
H.R.A. (5% of Basic + Spec. All.)

Iﬁ(l;'. Category Mode Basic sﬁﬁﬁz,a:,?_ I,I\O;N " (Only If Establishment Having TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 10,350 675 551.25 11,576.25
2  Semi Skilled Per Month 11,445 675 606.00 12,726.00
3 Skilled Per Month 12,605 675 664.00 13,944.00
Factory Zone Il
S spacial All H.R.A. (5% of Basic + Spec. All.)
N:,'_ Category Mode Basic gﬁg;a(D_A?;N " (Only If Establishment Having TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 9,705 675 519.00 10,899.00
2  Semi Skilled Per Month 10,800 675 573.75 12,048.75
3 Skilled Per Month 11,770 675 622.25 13,067.25
Factory Zone lll
s S ial All H.R.A. (5% of Basic + Spec. All.)
No  Category  Mode Basic Bnce (D.A)  (OnlyIf Establishment Having ~ TOTAL
More than 50 Employees)
1 Un Skilled  Per Month 9,000 675 483.75 10,158.75
2  Semi Skilled Per Month 10,160 675 541.75 11,376.75
3 Skilled Per Month 11,255 675 596.50 12,526.50
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Explanation: For the purposes of this notification, please note as under

(@) Zone I: Shall comprise of the areas falling within the limits of all Municipal corporations and Industri-
al areas within 20 kilometers radius from all the Municipal corporations limit and cantonment areas;

(b) Zone lI: Shall comprise of the areas falling within the limits of all Municipal councils;

(c) Zone lll: Shall comprise of all other areas in the state, which are not included in Zone | and Zone Il;

(d) Skilled employee is one who is capable of working efficiently, of exercising considerable independent
judgment and of discharging his duties responsibly;

(e) Semi skilled employee is one who, does work generally of a well defined routine nature wherein the
major requirement is not so much of the judgment, skills and dexterity, but of proper discharge of
duties assigned to him for a relatively narrow job and important decisions are made by others. His
work is thus limited to the performance of routine operation of limited scope;

(f) Unskilled employee is one who does operations that involve the performance of simple duties which
require exercise of little or no independent judgment or previous experience, although a familiarity
with the occupational environment is necessary. His work thus require, in addition to physical exer-
tion, familiarity with a variety of articles or goods.

(g) For employees on daily wages, the minimum wage shall be computed by dividing the monthly
amount by 26. (the amount should be round up to the nearest paisa)

(h) If employees are on Hourly wages, than the minimum wage shall be computed by dividing the daily
amount by 8 hours and adding 15% to the amount (the amount should be round up to the nearest

paisa)
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For further information please contact:

RSM Astute Consultech Pvt. Ltd.

3rd fl, Technopolis Knowledge Park-A, Mahakali Caves Rd, Andheri (E), Mumbai - 400 093.
RSM-Lemon House, Guj Hira Bourse G&J Park, Icchapore, Surat 394 510.

B-708, Mondeal Heights, Nr Novotel Hotel, S.G Highway, Ahmedabad - 380 015.

T: (91-) 90992 08000

E: lab.laws@astuteconsulting.com

W: www.rsmindia.in

Offices: Mumbai, New Delhi - NCR, Chennai, Kolkata, Bengaluru, Surat, Hyderabad, Ahmedabad, Pune, Gandhidham, and Jai-
pur.

RSM Astute Consultech Pvt. Ltd. (Including its affiliates) is a member of the RSM network and trades as RSM. RSM is the
trading name used by the members of the RSM network.

Each member of the RSM network is an independent accounting and consulting firm each of which practices in its own right.
The RSM network is not itself a separate legal entity of any description in any jurisdiction.

The RSM network is administered by RSM International Limited, a company registered in England and Wales (company num-
ber 4040598) whose registered office is at 50 Cannon Street, London EC4N 6JJ.

The brand and trademark RSM and other intellectual property rights used by members of the network are owned by RSM
International Association, an association governed by article 60 et sec of the Civil Code of Switzerland whose seat is in Zug.

This newsflash is general in nature. In this newsflash, we have summarized the Maharashtra notification dated 5t February
2021 on Variable Dearness Allowance and minimum wages. It may be noted that nothing contained in this newsflash should
be regarded as our opinion and facts of each case will need to be analyzed to ascertain applicability or otherwise of the said
notification and appropriate professional advice should be sought for applicability of legal provisions based on specific facts.
We are not responsible for any liability arising from any statements or errors contained in this newsflash.

06 February 2021

© RSM International Association, 2020

RSM

POWER OF BEING UNDERSTOOD



